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Purpose. To develop methodological framework for the assessment of social responsibility in the field of remuneration and its
informational support in manufacturing by types of economic activity.

Methodology. This paper draws on theoretical and methodological concerns of modern economics, research works by domes-
tic and foreign scientists with regard to issues of social and employment sphere, social responsibility, and decent work. While in-
vestigating the issue, the authors used the following research methods: generalisation, systematisation, analysis and synthesis (to
analyse theoretical and methodological advances regarding the assessment of social responsibility in employment relations); sta-
tistical analysis (to diagnose informational support of implementing social responsibility); aggregation (to assess social responsibil-
ity in the field of remuneration); comparative analysis (to diagnose the level of social responsibility in the field of remuneration in
manufacturing by types of economic activity); expert assessments (to substantiate the weighting coefficients of partial indices).

Findings. The research generalised and systematised approaches of scientists in terms of determining the content of social re-
sponsibility in employment relations, as well as analysed existing methodological framework for the assessment of social responsi-
bility and criteria of international standards in this field. Basing on the received data, the paper substantiated the indicators for the
assessment of social responsibility in the field of remuneration with their distribution to incentives and disincentives. The authors
developed an aggregate index to determine the level of social responsibility in the field of remuneration and tested its calculation
with regard to manufacturing in Ukraine by types of economic activity.

Originality. The methodological framework of social responsibility assessment in the field of remuneration, which is based on
the calculation of the aggregate index that uses incentives and disincentives, has been improved. Unlike the current practice, the
methodological principles use the indicators that characterise the level of compliance with the requirements of legislation, as well
as additional obligations, in terms of social responsibility concept.

Practical value. The developed and substantiated methodological principles allow assessing the effectiveness of remuneration
regulation in various types of economic activity, as well as the level of material well-being of employees with sufficient objectivity.
The use of the social responsibility index in the field of remuneration allows determining “bottlenecks” in social policy basing on
obtained partial and aggregate indicators and defining priority directions of social and employment sphere development. It will
also serve as a basis for improving the interaction of social partners and substantiating their requirements and suggestions when
concluding collective employment agreements at different levels.

Keywords: social responsibility, remuneration, employment relations, wages, salaries, salary arrears, benefit allowances

Introduction. Over the last decade, one can see that new
patterns of world economic thought are emerging. There is a
clear orientation towards the achievement of social priorities.
At the same time, there is a vibrant recognition that new kinds
of concepts are needed: more inclusive, less destructive of so-
ciety and the planet. Hence, one can see that scholars investi-
gate such categories as “socioeconomics”, “socially oriented
economy”, “social responsibility”, “decent work”, and oth-
ers. Particular attention is currently being paid to the issues of
socially responsible regulation of social and employment rela-
tions, which cover all the basic functions of HR management.

Hence, the main trend in the development of foreign com-
panies is to formulate a competitive social policy, which shows
the desire of management not only to maximise profits, but
also to recognise pronounced importance of the social security
of employees, to create decent working conditions, to preserve
and enrich human capital and, ultimately, to enhance corpo-
rate social responsibility [1].

There is surely a need for the social responsibility develop-
ment in the field of compensations and benefits as social stan-
dards of remuneration directly set important parameters of
relations between employees, employers and the state. This
concerns their interests and therefore leads to a certain reac-
tion that can be desirable (implementation and adherence to
social standards) or undesirable (sabotaging the observance of
social standards in covert forms or direct resistance and lobby-
ing for their disqualification). According to the current vision
of the institutional economics, there are two cases when peo-
ple will, in fact, adhere to social standards or at least will not
wrestle against them ideologically, politically and economi-
cally. First case is, when social standards are the point of equi-
librium or consensus between the positions of the major stake-
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holders. Second case is, when the system uses coercive mecha-
nisms without involving any private interest [2].

It is worth pointing out that in Ukraine the corporate so-
cial responsibility concept is understood at the theoretical
level, but is not yet sufficiently implemented in business prac-
tice. The existing remuneration issues in all areas of economic
activity, including industry, which is one of the most impor-
tant spheres required to ensure dynamic growth on a new tech-
nological basis, clearly demonstrate this trend. Nowadays, re-
searchers pay a lot of attention to the analysis of remuneration
at the macro level, in the regions, and at companies. At the
same time, in some business areas scholars paid less attention
to this issue, for instance, in industry. However, in Ukraine
industry has always been a significant area of employment,
generating demand for highly skilled labour [3]. Therefore, the
study of the state of remuneration by type of economic activity
in industry and the assessment of the level of implementing
corporate social responsibility in this field is a vital scientific
task.

Literature review. Unsolved aspects of the problem. Many
Ukrainian and foreign authors, including O.Amosha [4],
D. Bayur, N. Bocharova [5], O. Grishnova [6], M. Delini [7],
A.Carroll, E.Libanova [2], D.Nahaivska [8], H.Nazarova,
0. Novikova, O. Pankova [9], M. Saprykina [10], V. Smachylo
[11], R. Freeman and others have investigated the essence of
social responsibility and development of methodological ap-
proaches to assessing its level. Social responsibility, in its most
general interpretation, contains external and internal compo-
nents that meet the expectations of external (consumers, com-
petitors, local community, contractors, public authorities,
etc.) and internal (employees) stakeholders. Consequently, the
available approaches to its assessment are based on indicators
that are grouped by stakeholder categories, among which the
first group is “company employees” [7]. At the same time, the
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existing papers suggest the assessment both of the average sal-
ary and various social expenses that contribute to the develop-
ment of company staff.

A certain peculiarity of modern social responsibility as-
sessment techniques is that they include quantitative and qual-
itative indicators where remuneration is one of the other areas
of social responsibility implementation. Thus, D. Nahaivska
|8] believes that indicators in this area belong to the direction
“Ensuring decent and safe working conditions”, whereas
V.Smachylo [11] analyses them together with others in the
challenging field of “Labour practices”.

Scientists also suggest grouping the indicators of internal
social responsibility according to its types, namely: organisa-
tional and economic, legal, technical and technological, eco-
logical, social and cultural, ethical, and philanthropic social
responsibility, determining their level on a scale (low score — 0
points; satisfactory — 1 point; below average — 2 points; aver-
age — 3 points; above average — 4 points; high — 5 points) [5].

The researchers at the Institute of Industrial Economics of
the NAS of Ukraine [4] have developed an integral indicator of
industrial labour potential development based on the social
responsibility, which is calculated as a multidimensional nor-
malised average, whereas its additive model provides for the
determination of the impact of each index on the relative
change of the indicator. At the same time, remuneration is
only one of ten areas of study within labour potential develop-
ment.

Antoniuk V. investigates remuneration trends in industry,
in particular from the point of view of “decent pay” category.
The author analyses the level of wages and their dynamics, the
distribution of the number of employees by the amount of pay-
roll, the arrears of pay. The scholar also compares the increase
in nominal wages compared to the rate of increase in consum-
er prices, the ratio of the average monthly wage to the actual
subsistence according to types of economic activity in industry
[3].

Pankova O. assesses the state of social and employment
relations in industry on the basis of social responsibility, con-
cluding that it is the presence of arrears of pay, late payment of
current wages, increasing arrears, slow settle of arrears of pay
at the companies that destabilise social and employment rela-
tions at industrial enterprises of Ukraine [9].

After analysing scientific achievements in this area, one
can underline that remuneration is one of the most important
areas of implementing social responsibility to employees. The
importance of these socially responsible practices is primarily
linked to the fact that the motivation level largely determines
the employees’ quality of life. Therefore, decent pay should be

considered a priority area of social responsibility and a key fac-
tor in the long-term competitiveness of the employer in the
labour market, especially while facing significant risks of la-
bour migration from Ukraine.

The existing scientific and methodological foundations
provide the basis for assessing social responsibility. However,
the issues of informational support of such assessment in the
field of remuneration remain insufficiently studied. The same
situation is with the appropriateness of taking into account
factors that have both a positive impact and a negative one on
the level of socially responsible regulation of remuneration, as
well as the use of indicators that characterise statutory obliga-
tions and voluntary obligations of employers in excess of legal
standards.

Purpose. To develop methodological bases of social re-
sponsibility assessment in the field of remuneration, to sub-
stantiate their information support and test them by types of
economic activity in industry of Ukraine.

Results. Current trends in the development of corporate
social responsibility (CSR) in Ukraine suggest that, for the
vast majority of companies, pay is a priority in the implemen-
tation of their social policy. Thus, according to the CSR De-
velopment in Ukraine [10], socially responsible practices for
their own employees are the most common CSR implementa-
tion path: 76 % of companies implement policies to develop
and improve working conditions for staff (Figure). At the same
time, 59 % of respondents said that they do not carry out spe-
cial measures in the field of employment relations.

At the same time, companies that implement socially re-
sponsible measures have the most widespread practices that
directly relate to remuneration: pay raises, bonus payments,
and “white” wages. The given peculiarity of social responsibil-
ity demonstrates the low level of remuneration in Ukraine;
therefore, both employers and employees pay much attention
to this issue.

Thus, remuneration is one of the most important aspects
of social responsibility, so indicators for its evaluation are an
integral part of international standards in this area. For in-
stance, the international standard SA 8000 (Social Account-
ability 8000) [12], which measures social performance and
helps to develop an effective management system aimed at im-
proving the working conditions and standard of living of em-
ployees, in section 8 “Remuneration” contains the following
evaluation criteria:

- the company shall ensure that wages paid for a standard
working week shall always meet at least legal or industry mini-
mum standards and shall be sufficient to meet basic needs of
personnel and to provide some discretionary income;

Involve internally displaced persons into performance of..
There is a “family-work” balance program

Provide medical insurance, partially..

Support employees..

Ensure and support professional/career. .

Provide our employees with a financial opportunity to..
Pay only declared salary
Do not conduct special activities but strictly follow labor..

Regularly rise salaries..

.0%

5%
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% respondents

Fig. Labour Practices at Ukrainian Companies [10]
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- the company shall ensure that deductions from wages are
not made for disciplinary purposes, and shall ensure that wage
and benefits composition are detailed clearly and regularly for
workers; the company shall also ensure that wages and benefits
are rendered in full compliance with all applicable laws and
that remuneration is rendered either in cash or cheque form, in
a manner convenient to workers;

- the company shall ensure that labour-only contracting
arrangements and false apprenticeship schemes are not under-
taken in an effort to avoid fulfilling its obligations to personnel
under applicable laws pertaining to labour and social security
legislation and regulations.

The GRI (Global Reporting Initiative) standards, in par-
ticular the G4 Sustainability Reporting Guidelines [13], view
remuneration indicators in different aspects. In the Equal Re-
muneration for Women and Men aspect, there is a G4-LA13
indicator, which characterises gender equality in remuneration
and is defined as the ratio of basic salary and remuneration of
women to men by employee category, by significant locations
of operation. In the Employment Aspect, there is a G4-LA2
indicator, which characterises benefits provided to full-time
employees that are not provided to temporary or part-time
employees, by significant locations of operation. These in-
clude, as a minimum: life insurance, health care, disability
and invalidity coverage, parental leave, retirement provision,
stock ownership, and others.

Hence, the issue of remuneration assessment basing on so-
cial responsibility is quite complicated. It is worth mentioning
that nowadays there are sufficiently elaborated and well-known
methods for assessing corporate social responsibility [5, 7, 11].
There are important scientific achievements in the assessment
of internal social responsibility by its various components [1,
6, 9]. However, the scholars have not suggested any appropri-
ate methods within the framework of social responsibility re-
search in the field of remuneration yet. At the same time, their
development is imperative given that in the process of regulat-
ing remuneration it is necessary to justify management mea-
sures and decisions that will allow ensuring decent remunera-
tion level. Consequently, assessing social responsibility in the
field of remuneration is an essential prerequisite for improving
the overall regulatory process and creating the basis for social-
ly responsible interaction of social partners.

Therefore, taking into account the positive practices of sci-
entists who study social responsibility and its evaluation and
the peculiarities of social responsibility in the field of remu-
neration, there exist developed methodological foundations
that allow a comprehensive assessment of social responsibility
in the sphere of remuneration.

The system of social responsibility assessment in the field
of remuneration should take into account all the most impor-
tant indicators that reflect the level of compliance with the leg-
islation and regulations. At the same time, the concept of so-
cial responsibility implies accepting additional, voluntary obli-
gations that go beyond legal and regulatory standards.

Basing on the results of previous studies and the availabil-
ity of up-to-date statistics of the State Statistics Service of
Ukraine, the author suggested using the integrated method. In
this regard, the author proposed determining the level of social
responsibility in the field of remuneration on the basis of an
aggregate index, which is based on the straightforward criteria
that characterise the most important aspects of decent com-
pensation for the working efforts of employees. The use of ag-
gregate estimates allows ranking the types of economic activity
in industry, as well as regulating remuneration within the so-
cial partnership system.

Partial indices, included in the general corporate social re-
sponsibility index in the field of remuneration (CSRI,,), char-
acterise the level of observance of employment rights of em-
ployees, guaranteed by legal acts, both at the legislative level
and at the level of agreements within the framework of social
partnership, and additional obligations provided by employers

in the context of implementing their social responsibility. The
equation for calculating CSRI,, is provided below

CSere:(X.'Il+ﬁ'12+é'13+8'14+8'[5+¢'16, (1)

where CSRI,, is the corporate social responsibility index in the
sphere of remuneration; /;, /,, ..., Is are partial corporate social
responsibility indices in the sphere of remuneration; a, f, ..., ¢
are weight coefficients.

Since the purpose of the study is to determine the level of
corporate social responsibility in the field of remuneration by
types of economic activity in industry, the author believes that
the approach in which the maximum value of a specific com-
ponent of the assessment is taken as a reference [14] shall be
the most appropriate one, i.e.

0 _Qmin
I, ZQ’ )
Qmax, - Qminl

where Qf, are the actual values of the individual components
of the partial indices; Qmin, are the minimum values of indi-

vidual components of partial indices; Qmax, are the maximum
values of individual components of partial indexes.

The assessment uses both factors that positively influence
the level of corporate social responsibility (stimulants) and
those that exert a negative influence (destimulants). For the
latter, (2) will be transformed as follows

Qmax, _Qﬁ 3)
Qmax, _Qminl '

The author has selected six indicators for the assessment of
corporate social responsibility in the field of remuneration,
namely: wage growth rate; the ratio of wages of women to men;
the share of workers (in %) whose wage payments are within
the legislative minimum (destimulant); the ratio of wages to
the industry average; the ratio of the amount of arrears of pay
to the payroll (destimulant); the share of financial assistance
(in %) in the payroll.

One should bear in mind that the proposed indicators are
not equitable by their importance. The ambiguity of their ef-
fect on the total index can be smoothed out by introducing
weights into the (1). The author has substantiated the selected
weight coefficients for the indicators of corporate social re-
sponsibility assessment in the field of remuneration basing on
the results of the expert survey. Hence, the coefficients are as
follows: wage growth rate — 0.21; the ratio of wages of women
to men — 0.08; the share of workers whose wage payments are
within the legislative minimum — 0.11; the ratio of wages to the
industry average — 0.21; the ratio of the amount of arrears of
pay to the payroll — 0.22; the share of financial assistance in
the payroll — 0.17.

There is a need to emphasize that quantitative indicators
systematised in the statistical abstracts for the respective years
[15, 16, 17] are the information support of the proposed pa-
rameters. Thus, with the use of the statistical data, it is possible
to calculate the actual values of the individual constituents of
the partial indices and determine their minimum and maxi-
mum values.

In order to test the methodological principles, the author
calculated corporate social responsibility indices in the field of
remuneration by types of economic activity in the industry in
2016—2018 (Table).

After the analysis of the corporate social responsibility in-
dex in the field of remuneration of various types of economic
activity in industry, one can underline that none of them
reached the maximum value. The highest index value was in
2018 at the companies involved in manufacture of pharmaceu-
ticals and medicinal chemical products (0.833); the lowest
value was recorded in manufacture of chemicals and chemical
products (0.23).
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When it comes to the dynamics of the index, it differs in
types of economic activity. For instance, in the field of water
supply, sewerage, waste management and remediation the
level of social responsibility implementation to ensure an ade-
quate level of remuneration decreased in 2018 compared to
2016. A similar trend was recorded for manufacture of com-
puter, electronic and optical products, as well as manufacture
of chemicals and chemical products. Furthermore, it should
be noted that the most recent worsening of the state of pay was
the most critical one: from 0.581 to 0.23.

However, there are industries for which the calculated in-
dex had an opposite trend — it was growing. These include the
manufacture of transport equipment, trailers and semi-trailers
and others, manufacture of coke, and refined petroleum prod-
ucts, and mining of coal and lignite.

Conclusions. The study resulted in elaborating method-
ological foundations for the assessment of social responsibility
in the field of remuneration. Their core was the calculation of
the aggregate index based on the use of stimulators and des-
timulators. The application of the developed methodological
principles will allow the following:

- assessing the effectiveness of remuneration regulation in
various types of economic activity, the level of material well-
being of employees;

- identifying “bottlenecks” and areas of priority changes in
the field of motivation and stimulation of employees;

- substantiating socially responsible programmes and
practices for employees aimed at ensuring decent remunera-
tion and forming a social package;

- identifying priority areas and developing management
decisions to improve remuneration;

- monitoring the implementation of planned regulatory
measures in the field of remuneration, while using the system
of management audit and the requirements of international
social responsibility standards.

Hence, one can consider the results of social responsibility
assessment in the field of remuneration as an important tool
for substantiating the priority directions of remuneration regu-
lation. This surely determines the relevance of further re-
search, including the search for mechanisms to implement the
proposed approach to collective bargaining at different hierar-
chical levels in order to defend the interests of employees and
monitor the implementation of the declared agreements be-
tween the social partners.
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OuiHOBaHHS COLIAJbLHOI BiANMOBIZAILHOCTI
y cepi omati npauni (Ha npuKIagi
MPOMMCJIOBOCTI)

0. O. Oniitnuk

HauioHaapHUit yHIBEPCUTET BOAHOTO FOCIIONAPCTBA Ta IIPH-
ponokopuctyBaHHs, M. PiBHe, Ykpaina, e-mail: oliynuk
olena@ukr.net

MeTta. Po3po0uTi MeTOaMUHI 3acaau OLiHIOBAaHHS COLLi-
aJIbHOIT BifMOBiAMBLHOCTI Y cepi oruatu mpatii Ta ii iHpop-
MalliiiHoro 3abes3neyeHHs] 3a BUAAMU E€KOHOMIYHOI Hislib-
HOCTIi y IPOMMCJIOBOCTI.

Metoauka. TeopeTMYHUM i METOMOJOTIYHUM ITiArPyH-
TSIM JOCHIIKEHHS cTaau (pyHIAMEHTaJbHi ITOJIOXEHHS Cy-
YaCcHOI EKOHOMIYHOI Teopii, mpalli BITYM3HSIHUX i 3aKOPIOH-
HUX HAYKOBIIIB i3 TTpo0IeMaTUKH COILIaIbBHO-TPYIOBOI ce-
pU, coliaJbHOI BiAMOBIiAAIBLHOCTI, TiaHOI Mpali. Y mpoieci
NOCTIIXKEeHHsT OyJId BUKOPUCTAHI Taki METOIU: y3arajbHeH-
HsI, CUCTeMaTM3allii, aHaJli3y il CUHTe3y — IpU aHaJli3i Teope-
TUKO-METOJOJIOTIYHUX PO3pOOOK 1100 OLIIHIOBAHHS COLIi-
AJIBbHOI BiIMOBIZATBHOCTI Y TPYAOBUX BiIHOCHHAX; CTaTHC-
TUYHUI aHaIi3 — IS 1iarHOCTUKY iHdOopMalliitHoro 3a6e3-
MeYeHHsl peaiizallii colliajibHOI BiAMOBiNAIbHOCTI; arpery-
BaHHS — JIJIS OLIIHKM COILiaJIbHOI BiAIIOBiZaJIbHOCTI Y cdepi
OIUIaTU Tpalli; MOPIBHSUIbHUI aHalli3 — s AiarHOCTUKU
PiBHS COLiaJIbHOI BilMOBiIaILHOCTI Y chepi OIj1aTH Ipaili 3a
BUJAMU €KOHOMIUHOI AiSJIBHOCTI Yy MPOMUCIIOBOCTI; €KC-
MEPTHUX OLIIHOK — MpPU OOIPYHTYBaHHI KOe(illiEHTIB Baro-
MOCTi YaCTKOBMX iHAEKCIB.

Pesyapratn. Ha ocHOBI y3araibHeHHS i cucTeMaru3altii
IMiIXO/iB HAYKOBILiB O BU3HAYEHHS 3MICTY COLiaJIbHOI Bifl-
MOBITAJILHOCTI Y TPYAOBUX BiTHOCUHAX, aHAIi3y HASIBHUX M-
TOAMYHUX 3aCajl MPU OLLiHII COLiaTbHOI BilMOBIIAJIBHOCTI Ta
KpUTEPiiB MixXKHaApOAHUX CTaHAAPTIB Y 1Liil cdepi 0OrpyHTO-
BaHi MOKAa3HUKU JJISI OLIIHIOBAHHS COLIiaJIbHOI BifIOBiIaIb-
HOCTi y cbepi orutaTu mpaiii 3 iX po3noaiJioM Ha CTUMYJISITO-
pu Ta gectumynsitopu. Po3pobieHo arperaTHUiA iHAEKC It
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BU3HAUEHHS DPiBHS COLaJIbHOI BiAMOBinadbHOCTI y cdepi
OoIUIaTU Tpali, anmpoOOBaHO MOro po3paxyHOK 3a BUIAMU
€KOHOMIYHOI JisJIbHOCTi y TPOMUCIOBOCTI YKpaiHU.

HaykoBa HoBH3HA. Y10CKOHAJIEHI METOIMYHI 3acaau Olli-
HIOBaHHSI COLliaJIbHOI BiNOBiAAIbHOCTI y cpepi oriaTu rpa-
11i, B OCHOBY SIKMX TOKJIaJI€HO PO3PaxXyHOK arperaTHOro iH-
JIeKCY Ha 0a3i BUKOPUCTAHHS TMOKA3HUKIB CTUMYJATODIB i
nectTumysisTopu. Ha BinMiHy Bin HasiBHOI TPaKTUKM, Y METO-
NUYHUX OCHOBaX BUKOPUCTAHI MOKA3HUKU, 1110 XapaKTepu-
3YI0Th PiBEHb JOTPUMAHHS TapAaHTOBAHUX HOPMATUBHO-TIpa-
BOBMX aKTiB Pi3HUX PiBHIB, i JOJATKOBUX 3000B’s13aHb B ac-
MeKTi peajtizalii KOHLEILiT COiaJbHOI BiIMOBIAaIbHOCTI.

IIpakTyna 3naummicts. Po3poOsieHi MeToauyHi 3acaau
NO3BOJISIIOTh i3 JOCTaTHBOIO OO’€KTUBHICTIO OLHIOBATU
e(eKTUBHICTb PEryJIlOBaHHS OIJIATU Mpalli B Pi3HUX BUIAX
€KOHOMIYHOI JislZIbHOCTi, piBeHb MaTepiaJbHOro 0Jarorno-
JIy4usl HallMaHUX MpaliBHUKIB. BUKopucTaHHS iHIEKCY CO-
HiaJabHOI BiIMOBIAAIBLHOCTI y cepi OrIaTH Ipalli 103BOJISIE,
Ha OCHOBi OTPMMAaHUX YaCTKOBUX Ta arperaTHOTO MOKa3HU-
KiB BU3HAYaTU «BY3bKi» MICLISI B COLIiaIbHil TOJITHLII Ta BU-
3HAYATH MIPIOPUTETHI HATIPSIMU PO3BUTKY COLIAIbHO-TPYIIO-
BOI c(hepu. A TaKOX CIyryBaTUME OCHOBOIO JUIsl ITOKpAIeH-
HSI B3aEMOJIi1 COLliaJIbHUX MTApTHEPIB i OOIPYHTYBAHHS iX BU-
MOT i TPOTO3ULIiil MPU YKJIaJaHHI KOJIEKTUBHUX IOTOBOPIB Ta
YIoJ pi3HOTO PiBHSI.

KurouoBi caioBa: coyianvra gionosioansricms, onaama npa-
yi, mpyoogi 6iOHOCUHU, 3apobimHa naama, 3a60Pe08AHICMY,
mamepianvra donomoza

OueHuBaHUe COLUUAIBHOI OTBETCTBEHHOCTH
B cepe omiatel Tpyaa (Ha mpumepe
MPOMBILLIEHHOCTH)

E. A. Oneitnux

HaumoHanbHbBIA YHUBEPCUTET BOAHOIO XO3SICTBA U IIPUPO-
IOToIb30BaHus, . PoBHO, YKpanHa, e-mail: oliynuk_olena@
ukr.net

Heas. Pazpaborarh MeToaMYeCKUE OCHOBBI OLIEHKHU CO-
LIMAJTBHOM OTBETCTBEHHOCTH B chepe OTIaThl Tpyaa U ee UH-
(bopmaloHHOTO ObecrieyeHus! Mo BUAaM 3KOHOMUYECKOMH
NEeSITeIbBHOCTH B TTPOMBIIILICHHOCTH.

Metonuka. TeopeTH4eCKUM 1 METOIA0JIOTUYECKUM OCHO-
BaHMUEM MCCIIENIOBAHUS CTaTu (DyHIaMEHTaIbHBIE IMOJIOXKE-
HUSI COBPEMEHHOM 3KOHOMUYECKON TeOpUu, TPYIbl OTeUe-
CTBEHHBIX U 3apyOEKHBIX YYEHBIX MO MPoOIeMaM COlMab-
HO-TPYIOBOI cepbl, COLMaTbHON OTBETCTBEHHOCTH, I10O-
cTOMHOTO Tpyna. B mpoiiecce uccaenoBaHust ObLIN UCTIONb-
30BaHbI CIICAYIOIINE METOIbI: 0000IIEHSI, CUCTEeMATHU3aIINH,
aHan3a U CUHTEe3a — TPU aHaJIu3e TeOPETUKO-METONOIOTH -

YeCKUX pa3pabOTOK MO OIEHKE COLMAIBHOM OTBETCTBEHHO-
CTU B TPYIOBBIX OTHOIIEHUSX; CTATUCTUYECKMI aHAIU3 —
IIJIST IUAarHOCTUKY MHOOPMALIMOHHOTO 00eCIieYeHUsI peaii-
31K COIIMAIbHOI OTBETCTBEHHOCTH; arpErMpPOBaHUsI — JIJIsT
OLICHKH COIIMAJIbHOM OTBETCTBEHHOCTH B chepe OTUIaTHI TPY-
J1a; CPAaBHUTEJIbHBIN aHAIU3 — ISl TMaTHOCTUKW YPOBHSI CO-
LIMAJIBHOM OTBETCTBEHHOCTH B cepe oIiaThl Tpyda MO BH-
JlaM 3KOHOMUYECKOU AESTeJIbHOCTH B IPOMBIILIEHHOCTH;
SKCIIEPTHBIX OLIEHOK — TP 000CHOBAaHNY KO3(D(HUIIMEHTOB
BECOMOCTH YaCTHBIX MHICKCOB.

Pe3yabraThl. Ha ocHOBe 0000111eHUST U cUCTeMaTU3aluKi
MOAXOJ0B YUYEHBIX K OMpPENeJeHUI0 COMepXKaHUs COLlMalb-
HOIl OTBETCTBEHHOCTH B TPYAOBBIX OTHOIICHUSX, aHAIM3a
MMEIOIIMXCSI METOIMYECKHX OCHOB MPU OLIEHKE COLIMAaTIbHOM
OTBETCTBEHHOCTH U KPUTEPHEB MEXIYHAPOMHBIX CTaHIAP-
TOB B 3TOM c(hepe 000CHOBAHBI TTOKA3aTEM ISl OLIEHKU CO-
LIMAJIbHOM OTBETCTBEHHOCTH B chepe OTUIATHI TPYAA C UX Je-
JICHUEM Ha CTUMYJSTOPbI U JAECTUMYJSITOpbl. PaspabGoraH
arperaTHBI MHAEKC UTS OTIpeAeSICHUST YPOBHSI COIIMATbHOM
OTBETCTBEHHOCTHU B c(epe OIiaThl Tpyda, alpoOMpPOBaH €ro
pacyeT IO BMIAM 3KOHOMMYECKON MIeSITeIbHOCTA B IIPO-
MBILIEHHOCTU YKpPauHBbI.

Hayunas HOBH3HA. YCOBEpIICHCTBOBAHBI METOIMUECKIE
OCHOBBI OLIEHKHU COLIMAJIbHON OTBETCTBEHHOCTH B cdepe
OIJIaThl TPYJa, B OCHOBE KOTOPHIX TOJIOXKEH pacyeT arperaT-
HOTO MHIeKca Ha 6a3e UCITOIb30BaHMsI MoKa3aTelleil CTUMY-
JISTOPOB M JECTUMYJISITOPOB. B oTimume oT cylecTByomeit
MPaKTUKN, B METOAMYECKUX OCHOBAX MCITOJIb30BaHBI MTOKA-
3aTeiv, XapaKTepU3yIoIlIe YPOBEHb COOIIONECHUST TapaHTH-
POBaHHBIX HOPMATUBHO-IPABOBBIX aKTOB Pa3IMYHBIX YPOB-
Heil, U TOTIOJIHUTENIBHBIX 00s13aTEILCTB B aCIeKTe peaan3a-
LIMY KOHIIETILMY COLIMATbHOI OTBETCTBEHHOCTH.

IIpakTnyeckas 3HauumMocTb. PaszpaboraHHble MeToAMYE-
CKHE€ OCHOBBI MO3BOJISIIOT C JOCTATOYHON OOBEKTMBHOCTHIO
OLIEHUBATh 3()(HEeKTUBHOCTDH PETYJIMPOBAHUS OILIATHI TPY/IA B
Pa3JIMUHbBIX BUIAX S9KOHOMUYECKOM NESITeIbHOCTH, YPOBEHbD
MaTepuaabHOro 0JIArOMOJYYMsI HAEMHBIX paOOTHUKOB. Mc-
IOJTb30BaHME MHIEKCA COLMATEHOM OTBETCTBEHHOCTH B c(pe-
pe oruIaThl Tpyda MO3BOJISIET, HA OCHOBE TOJIYYEHHBIX Ya-
CTUYHBIX M arperaTHOTO IoKa3aTeliell, OpeNessiTh «y3Kue»
MecTa B COLIMAJIbHON TMOJUTUKE U OMNpPEnessiTb MPUOPUTET-
HbIC HaIpaBJICHUs Pa3BUTUSI COLIMATIBHO-TPYIOBOM Cephl.
A TakxKe TOCIYXXKUT OCHOBOM IJisg YJIy4YILIEHUS] B3aUMOJEi -
CTBUS COLIMAJIbHBIX MTAPTHEPOB U 0OOCHOBAHMS MX TpeboBa-
HUI U TIPENJIOXEHUI MPU 3aKII0OYEHUU KOJUIEKTUBHBIX 10-
TOBOPOB M COTJIAIICHUIT pa3IMYHOTO YPOBHSI.

KiroueBble cioBa: coyuanrvhas omeemcmeeHHOCMb, 0NAA-
ma mpyoa, mpyodogvie OMHOULeHUS, 3apabomHas niama, 3a001-
JCEHHOCMb, MAMEPUANbHASL NOMOULb

Recommended for publication by H. Yu. Mishchuk, Doctor of
Economic Sciences. The manuscript was submitted 17.10.19.

136 ISSN 2071-2227, E-ISSN 2223-2362, Naukovyi Visnyk Natsionalnoho Hirnychoho Universytetu, 2020, N° 3


oliynuk_olena@ukr.net
oliynuk_olena@ukr.net

